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INTRODUCTION TO THIS MANUAL

Please make sure all your employees take special note of the following:

SQuiB USE
All anticipated squib use must be reported to the Production Safety Representative so that proper Fire Marshall permits and
safety arrangements can be made. All squibs used in production must be green squibs that do not contain lead.

UNMANNED AERIAL SYSTEM (UAS)/ “DRONES” POLICY

Please be advised that any use of Unmanned Aerial Systems (UAS) requires pre-approval by your Production Safety
Representative on a case-by-case basis.

FALL PROTECTION POLICY

You must wear appropriate fall protection whenever ANY of the following conditions exists:

AWNR

You are working from a scissor lift, aerial lift, man lift or other elevated work platform;

You are exposed to any unprotected fall of 4 feet or more;

You are within six feet of the unprotected edge of a building, roof, platform, cliff, or other elevated surface;
You are working in the “O” Zones outside of the catwalks in the perms.

Failure to wear appropriate fall protection will subject you to discipline, up to and including termination. If you have any
questions as to when fall protection is required, or what fall protection to wear, call the Production Safety Representative.

When a body harness and lanyard are used, they should be of a type that at a minimum meets the requirements of The
Occupational Health & Safety Administration (OSHA) and The American Nation Standards Institute (ANSI).

TABLE SAW POLICY

NhWNR

Keep guard* in place;

Wear safety glasses;

Use a push stick;

No gloves;

No loose-fitting clothing, jewelry or hair that could become entangled in the blade.

*For certain cuts, temporary removal of the guard may be allowed. Always check with your supervisor before removing guard.

Failure to follow this Safety Policy will subject you to discipline, up to and including termination. If you have any questions
regarding the safe use of table saws, call the Production Safety Representative.

FIREARM POLICY

The Company expressly prohibits weapons, including but not limited to firearms, in the workplace. The workplace includes all
property owned, leased, or controlled by the Company. Exceptions will be made for weapons approved for use for filming or with
prior written approval by the Company.

For specific Codes of Safe Practice on these subjects, see Form 1 — General Safety Guidelines for Production,
or www.sdfetyontheset.com.

CoViID-19
For all COVID-19 Return to Work (RTW) protocols, please refer to the following information:

e COVID-19 Safer Work Environments
e Real Estate Guidebook
e COVID-19 Production Resources
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http://www.safetyontheset.com/
https://warnermedia.sharepoint.com/:w:/r/sites/ReturnToProdResources/_layouts/15/doc2.aspx?sourcedoc=%7B65304F89-DB1C-4957-8FCE-6D7EE553010B%7D&file=COVID-19%20Safer%20Work%20Environment%20Guide.docx&action=default&mobileredirect=true&CID=5A84996F-79DA-46CF-B020-5CE5FCDE9842&wdLOR=c90432E64-2A41-4356-A78B-48333A2E5442
https://one.warnermedia.com/s3_assets/2020-07/Real%20Estate%20Guidebook.pdf
https://warnermedia.sharepoint.com/sites/ReturnToProdResources/Shared%20Documents/Forms/AllItems.aspx?viewid=9f496309%2D8b3f%2D4e49%2D80ae%2D1bc1025712e2&id=%2Fsites%2FReturnToProdResources%2FShared%20Documents%2FProduction%20Resources
http://publichealth.lacounty.gov/gsearch/?cof=FORID%3A11&cx=012881317483563061371%3Avdhgk7yx4bk&q=Appendix+D+and+J&sa=Search

INTRODUCTION

This Injury and lliness Prevention Program (lIPP) for Feature and Television Production was developed for use by on-lot and off-lot
(local and distant location) productions. Company Management considers a motion picture or television production as a company
that is accountable and responsible for safe production. The role of the Production Safety Representative is to provide assistance
and guidance, NOT to assume or replace the production company’s role in safety management.

The Injury and lliness Prevention Program was instituted to promote safe working conditions. The Program documents a
Production’s safety activities. Willful failure of an employee to follow safety rules and regulations can lead to disciplinary action up
to and including discharge; however, no employee shall be discharged or otherwise disciplined for refusing to work on a job that
exposes the individual to a clear and present danger to life or limb. No set of safety regulations can comprehensively cover all
possible unsafe working practices. Therefore, the production and its employees shall work together to communicate and help
prevent accidents.

It is with this purpose in mind that the Production Safety Manual was developed. This safety program places particular emphasis on
Federal Occupational Safety and Health Administration (OSHA) and California OSHA requirements that pertain to the motion picture
and television industry. Though an initial production safety meeting is recommended between the production staff and the
Production Safety Representative prior to production or construction, it is most important that production management personnel
devote the necessary time and energy to understand and carry out this program. The Production Safety Representative will
periodically conduct audits of production company safety activities to determine the effectiveness of their Injury and Iliness
Prevention Programs. Audit results will be discussed with the Line Producer or Production Executive.

The material in this manual should be used as a guideline for productions to provide a safe and healthful work environment for
employees and to reduce losses resulting from accidents and injuries. It is not intended as legal interpretation of any federal, state
or local standards.

NOTE: HAVING A WELL-DEFINED AND DOCUMENTED SAFETY PROGRAM WILL HELine Producer REDUCE ACCIDENTS AND INJURIES,
AND HELine Producer LIMIT YOUR LIABILTY AND PROVIDE THE BASIS OF A DEFENSE SHOULD ACCIDENTS OR INJURIES OCCUR.
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THE DEPARTMENT OF SAFETY & ENVIRONMENTAL AFFAIRS
Anonymous Sdfety Hotline: (818) 954-2800/ (877) 566-8001.

The WBSO Department of Safety and Environmental Affairs (WB Safety) is the Safety Representative for this Production. WB

Safety provides support in three major areas:

1) Occupational Health and Safety, 2) Environmental Affairs, and 3) TV & Feature Production Safety. S&EA works with both in-house
and out-of-house employees including: WBSO, WB Pictures, WBTV, Bonanza Productions, WB Animation, Warner Horizon
Television, Telepictures, Warner Premier, New Line Productions and various independent production tenants. This department acts
as the interface between the studio and governmental agencies representing the enforcement of local, state, provincial and federal
codes which regulate the occupational safety and health of employees.

Hours: 6AM-6PM, Monday through Friday (or by arrangement).

WB Safety Phone Numbers:

Main Line: (818) 954-2890 - Fax: (818) 954-2805 - Food Safety Hotline: (818) 954-2350

Anonymous Safety Hotline: (818) 954-2800 - (Toll Free): (877) 566-8001

Personnel Contact List:

John Clements, V.P.

Safety & Environmental Affairs
Office: (818) 954-4248

Cell: (310) 628-7364
john.clements@warnerbros.com

Shane Rogers, Director
Production Safety (Canada)
Cell: (250) 883-9919
shane.rogers@warnerbros.com

Bryan Schafer, Manager
Production Safety (Canada)

Cell: (250) 634-0099
bryan.schafer@warnerbros.com

Aneet Bains, Manager
Production Safety (Canada)
Cell: (604) 832-0343
aneet.bains@warnerbros.com

Production Safety Website

Corina Zurcher, Executive Director
Safety & Environmental Affairs
Office: (818) 954-4790

Cell: (818) 281-2624
corina.zurcher@warnerbros.com

Richard J. Levin, Director
Production Safety

Office: (818) 977-3438

Cell: (818) 237-7632
richard.j.levin@warnerbros.com

Margaret Burke, Director
Production Safety (Atlanta)

Cell: (404) 695-6526
margaret.burke@warnerbros.com

Brent Gale, Manager
Environmental Affairs

Office: (818) 954-3880

Cell: (818) 974-6569
brent.gale@warnerbros.com

Gloria Gama, Manager
Ergonomics & Safety Resources
Office: (818) 954-2961
gloria.gama@warnerbros.com

Craig Canfield, Director
Production Safety

Office: (818) 954-2330

Cell: (818) 402-2811
craig.canfield@warnerbros.com

Steven Kvalheim, Director
Production Safety (New York)
Office: (212) 636-5240

Cell: (917) 593-3542
steve.kvalheim@warnerbros.com

Eddie Tang, Director

Safety & Environmental Affairs /
Production Safety

Office: (818) 954-1533

Cell: (818) 281-4328
eddie.tang@warnerbros.com

Vincent Chin, Manager
Production Safety

Office: (818) 954-2805

Cell: (818) 281-9248
vincent.chin@warnerbros.com

A wide variety of safety information can be found at www.safetyontheset.com. There you will find a printable version of the

Production Safety Manual, Codes of Safe Practices covering employee safety for both construction and production personnel, Tool
Box Talks, updated Safety Bulletins from the Alliance of Motion Picture and Television Producers (AMPTP), links to OSHA and other
governmental organizations, and the Safety Forms you will need to complete during the construction, production and strike phases
of your show.
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THE LAW

The Law
All states have laws governing the safety of employees. While this safety program has been designed to meet the requirements of
the California Labor Code, it is intended for use by all productions located in and out of California.

1. Injury & lliness Prevention Program (lIPP)
In California every employer is required by law (Labor Code Section) to provide a safe and healthful workplace for his/her
employees. Title 8 of the California Code of Regulations, Section 3203 requires every California employer to have, in writing, an
effective Injury and lliness Prevention Program, and it must be available to all employees. Your IIPP is included in this
Production Safety Manual. A copy of this Safety Manual should be kept in the production office and with the 15t AD at all
times. It should be made available to any employee who wishes to see it. The Production Safety Manual is also available to any
employee at www.safetyontheset.com.

2. AB 2249 - Corporate Criminal Liability Act of 1989 — (Penal Code Section 387.)
In 1989, California enacted a law under which worksite managers may be imprisoned up to three years for knowingly failing to
disclose a serious concealed danger that poses potential harm to an employee under their direction and control at the time of
the violation.
a. Misdemeanor: up to one year in jail and $18,000 fine (for each day of violation.)
b. Felony: up to three years in jail and $25,000 fine (for each day of violation.)

As a supervisor, DO NOT ask an employee to perform an act you know to be unsafe or to complete a job task for which the
employee has not had proper training.

3. Serious Accidents, Injuries and Mishaps
Incidents that result in transportation by ambulance, visitation to the hospital by one or more employees, any treatments
other than general first aid, or any serious property/asset damage, must be reported according to the Serious Incident
Reporting Procedures found on Page 5 of this manual. Many jurisdictions, including the State of California, have strict
reporting timelines. Regardless of where you are filming, the Production Safety Representative will make these notification
calls for you.

Cal-OSHA must be notified within 8 hours of any incident in the State of California that results in death or serious injury or illness
to an employee. A serious injury or illness is one that requires hospitalization for more than 24 hours for other than medical
observation, or in which a part of the body is lost or permanent disfigurement occurs.

In all other U.S. states, Federal OSHA must be notified within 8 hours of a workplace incident that results in a fatality, and within
24 hours of any incident involving inpatient hospitalization, amputation or eye loss.

Your Production Safety Representative will make required notifications to OSHA for you. Notify your Production Safety
Representative IMMEDIATELY of any serious incident.

Protect yourself, your employees, and your co-workers.
Following the Safety Program will help minimize accidents, injuries and illnesses.

Protect the Company.
Safe work practices help minimize losses due to injuries, illness, fines and work interruptions due to OSHA investigations.
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INJURY & ILLNESS REPORTING PROCEDURES

ALL INJURIES TO CREW OR CAST MEMBERS MUST BE REPORTED TO THE PRODUCTION SAFETY REPRESENTATIVE.
Form 9: Accident Investigation Report should be completed for every injury or iliness, no matter the severity.

Serious Incident Reporting Procedures:

A Serious Incident is an injury or illness that results in transportation by ambulance, visitation to the hospital by one or more
employees, any treatments other than general first aid, any near miss during stunts or special effects, any injury — even minor —to
cast members or stunt performers, or any serious property/asset damage.

Please note: These are SAFETY PROGRAM procedures. Workers Comp requires different documentation. Because sensitive
personal medial information is often included, please DO NOT send Workers Comp forms or reports to the Production Safety
Representative unless specifically requested.

LINE PRODUCER:

e If theinjury or illness meets the criteria for a serious incident, IMMEDIATELY notify your Production Safety Representative,
who will make all necessary notifications.

e Accident Investigation Report — Form 9.
o Every section of this form needs to be completed, including “Steps taken to prevent recurrence.”
o  This form can be completed by the person having the most knowledge of the incident: Medic, Department Head,

Production Manager, Line Producer. The Production Safety Representative will assist if requested.

e Some injuries and illnesses require timely OSHA notification. The Production Safety Representative will make this notification,
based upon information from you.

e Forward completed Form 9 to Production Manager.

MEDIC:

e IMMEDIATELY notify the Line Producer of the injury or illness.

o  Fill out Employer’s Report of Occupational Injury or lliness (Form 5020) or local equivalent.

o If employee refuses recommended treatment or transportation to the hospital, have employee complete and sign Right of
Refusal of Medical Aid — Form 16.

e  Forward completed Form 5020 and Form 16 to Production Manager.

PRODUCTION MANAGER:

e  Forward completed Form 9 and Form 16 to Production Safety Representative.

e  Forward Form 5020 if requested by Production Safety Representative.

e If patient is hospitalized, keep Production Safety Representative updated on status.

PRODUCTION SAFETY REPRESENTATIVE:

e  Will notify OSHA if required.

e  Will conduct additional investigation if needed.

e  Will assist with any OSHA or other agency investigations.
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INJURY AND ILLNESS PREVENTION PROGRAM FOR PRODUCTION

INJURY AND ILLNESS PREVENTION PROGRAM FOR PRODUCTION
The following explains the requirements, duties, and documentation procedures of the Injury and Iliness Prevention Program for
Production:

STATEMENT OF PRODUCTION SAFETY POLICY

It is the policy of this Production that an Injury and lliness Prevention Program will be instituted and administered as a
comprehensive and continuous occupational Injury and lliness Prevention Program (IIPP) for all employees. Our goal is to prevent
accidents, to reduce personal injury and occupational illness, and to comply with all safety and health standards.

Safety is a priority.

To assist you in meeting the requirements of federal, state, provincial and local agencies, the Injury and lliness Prevention Program
(1IPP) for Production has been developed. It is designed to help you make Production safe and to document your safety activities.

RESPONSIBILITY

Managers and supervisors are responsible for implementing and maintaining the IIP Program in their work areas and for answering
worker questions about the IIP Program. A copy of this IIP Program is available from the Production Office and Department Heads,
and is also available to all employees at safetyontheset.com.

This Injury and lliness Prevention Program has certain requirements that have been assigned among various positions within the
production company. They are fully detailed in Section Three: Position Responsibilities of the Injury and Illiness Prevention Program
for Production. Briefly they are as follows:

Executive Producer/Showrunner - Supports the Line Producer in the administration and implementation of the safety program.

Director - Supports the Line Producer (Line Producer) in the administration and implementation of the safety program and supports
the first Assistant Director/Stage Manager in maintaining a safe set.

The Production Safety Representative - Assists productions to resolve safety and environmental issues.

Line Producer - Responsible for the effective administration and implementation of the IIPP. The Line Producer (Line Producer) is to
see that the Segment Producer/Field Producer, Stage Manager/1st AD, Construction Coordinator, Stunt/Special Effects Coordinator,
Location Manager, and Transportation Coordinator meet their IIPP responsibilities.

Segment Producer/Field Producer- Often will take on production and safety responsibilities of one or more positions outlined
below: Stage Manager, Location Manager, Production Manager. May have responsibilities delegated to them by Line Producer for
the effective administration and implementation of the IIPP. If so, is to see that the Stage Manager/1*t AD, Construction
Coordinator, Stunt/Special Effects Coordinator, Location Manager, and Transportation Coordinator meet their IIPP responsibilities.

Stage Manager/1t Assistant Director - Responsible for conveying current safety requirements to production crew members,
including holding an On-Set Safety Meeting for Crew and Cast (Form 3) and documenting it on the Daily Production Report; provides
guidance for meeting IIPP goals and for ensuring production department heads/supervisors meet their [IPP responsibilities.

Confirms that Production Stage Hazard Assessment Checklist (Form 5) is completed on a regular basis.

Construction Coordinator/Staging Supervisor - Responsible for conveying current safety requirements to construction
crewmembers, including Emergency Plan information; provides guidance for meeting IIPP goals; and supervises, trains and sees to it
that construction department heads/supervisors meet their IIPP responsibilities. Conducts and documents a safety Tool Box Talk
every 10 working days and documents it using the Tool Box Talk Attendance Form. Sees that Mill/Stage/Location Construction
Hazard Assessment Checklist (Form 6) is completed on a regular basis.

Transportation Captain/Coordinator - Responsible for conveying current safety requirements, including Emergency Plan
information; provides guidance for meeting IIPP goals; and supervises, trains, and sees to it that transportation department
heads/supervisors meet their IIPP responsibilities.
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Special Effects Coordinator - Responsible for the safe performance and supervision of all special effects. In addition, the Special
Effects Coordinator is also responsible for the transportation, storage, and use of all pyrotechnics, and is responsible to effectively
coordinate with the Stunt Coordinator and, at pre-stunt/special effects meetings, communicate special effects action to ensure
understanding and safety of all cast and crew. This meeting should be documented in the Daily Production Report. Consults
regularly with the Production Safety Representative.

Stunt Coordinator - Responsible for the safe performance of stunts and supervision of all persons involved. Responsible to
effectively coordinate with the Special Effects Coordinator and, at Pre-Stunt/FX meeting communicate stunt action to ensure
understanding and safety of all involved crew. The meeting should be documented in the Daily Production Report. Consults
regularly with the Production Safety Representative.

Department Heads/Supervisors - Responsible for supervising, training and performing periodic inspections, as well as their crews’
compliance with applicable safety rules and regulations.

Location Manager - Responsible for assessing any hazards of a chosen location by completing the Location Pre-Production Hazard
Assessment Checklist (Form 7), Asbestos/Lead/Mold Guidelines (Form 7A), Location Prep/Strike Safety (Form 7B) and
communicating this information to the Line Producer, Stage Manager/1st AD, Construction Coordinator, Transportation
Coordinator, and any other departments who may need the information. Location Manager is also responsible for completing
Location On-Production Hazard Assessment Checklist (Form 8) for every location on the day the crew arrives for filming. Location
manager is responsible to call the Production Safety Representative with any safety concerns.

2" Assistant Director/Assistant Stage Manager - Supports the Stage Manager/1st AD in fulfilling the requirements as set forth in
the IIPP for Production and maintaining documentation of safety meetings, crew notices, accident reports, and accurate Production
Reports, and is responsible for communicating Safety Guidelines for Extras and Theatrical Day Hires (Form 15) as part of Second AD
Safety Meeting (Form 15A).

Production Manager - Maintains a library of safety information including blank safety forms and copies of completed safety forms
and documentation as described in the IIPP and is responsible for contacting the Production Safety Representative to arrange for a
Production Safety Orientation prior to the start of filming or taping.

Crew Members - Responsible for understanding and following the General Safety Guidelines for Production (Form 1) and meeting
their safety program responsibilities as outlined in the IIPP.

Cast Members — Are responsible for understanding and following the Position Safety Responsibilities for Cast Members and
meeting their safety program responsibilities as employees as outlined in the IIPP.

COMPLIANCE
All workers, including managers and supervisors, are responsible for complying with safe and healthful work practices. Our system
of ensuring that all workers comply with these practices includes the following practices:

e Informing workers of the provisions of our IIP Program.

e Evaluating the safety performance of all workers.

e Recognizing employees who perform safe and healthful work practices.

e Providing training to workers whose safety performance is deficient (see Training section).

e Disciplining workers for failure to comply with safe and healthful work practices.

AN EMPLOYEE FOUND IN VIOLATION OF A SAFETY RULE OR GUIDELINE MAY BE SUBJECT TO DISCIPLINARY ACTION, UP TO AND
INCLUDING, TERMINATION OF EMPLOYMENT.

COMMUNICATION

All managers and supervisors are responsible for communicating with all workers about occupational safety and health in a form
readily understandable by all workers. Our communication system encourages all workers to inform their managers and supervisors
about workplace hazards without fear of reprisal.

Our communication system includes the following items:
e  Worker orientation including a discussion of safety and health policies and procedures.
e Review of our IIP Program.
e Training programs.
o Safety meetings.
e  Posted or distributed safety information.
e A system for workers to anonymously inform management about workplace hazards.
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If the crew has moved to a new location or if there are scenes involving stunts, special effects, aircraft, animals or other potentially
hazardous conditions, a short, hazard-specific meeting is to be held with involved employees and documented in the daily
Production Report.

Department Heads/Supervisors are to hold meetings with their crew members to review general safety issues and discuss any
concerns. These meetings are to be noted on the daily Production Report. Once per episode, or every 10 working days, the
Construction Coordinator should meet with the construction crew, and give an applicable Tool Box Talk, (Section 8 of this manual)
and document the meeting on the attached Tool Box Talk Attendance Form.

Potentially hazardous situations should be clearly identified on the call sheet for the next day’s shoot (i.e., explosions, helicopters,
fire, etc.). If appropriate, an AMPTP Industry Wide Labor-Management Safety Committee Safety Bulletin (Section 7 of this manual)
or other special notification addressing the particular hazard is to be referenced on the call sheet and posted on set. In all cases,
every attempt is to be made to control recognized hazards and communicate these to affected employees.

Communication from employees to supervisors about unsafe or unhealthy conditions is encouraged and may be made directly to
the supervisor either verbally or in writing, as the employee chooses. Cast and crew members may express their concerns regarding
health and safety matters without fear of reprisal. If at any time, cast or crewmembers voice a concern about their health, well-
being, or about any safety issue, it is to be taken seriously by the supervisor or recipient of the information. Investigate the
employee’s safety suggestion or report of hazard and/or, if merited, communicate the information to your supervisor and all
affected employees. Implement corrective action immediately or handle as soon as possible if it is not an emergency. Post visible
warnings if the situation warrants.

NOTE: Employees can express safety concerns by notifying their supervisors or the Production Safety Representative, by calling
the Anonymous Safety Hotline: (818) 954-2800/ (877) 566-8001, or by making an anonymous report at safetyontheset.com. No
employee shall be retaliated against for reporting hazards or potential hazards, or for making suggestions related to safety.

HAZARD ASSESSMENT
Periodic inspections to identify and evaluate workplace hazards shall be performed by a competent observer in our workplace.

Periodic inspections are performed according to the following schedule:
1. When we initially established our IIP Program;
2. When new substances, processes, procedures or equipment which present potential new hazards are introduced into our
workplace;
When new, previously unidentified hazards are recognized;
When occupational injuries and illnesses occur; and
5. Whenever workplace conditions warrant an inspection.

s w

In order to identify and evaluate potential hazards associated with each production component (including construction phase,
locations, rigging, etc.), safety considerations are to be addressed during a script read-through meeting with all appropriate
personnel in attendance. During the reading, all foreseeable production hazards and safety issues should be discussed to develop
strategies to control or eliminate them. Additional safety discussions should be scheduled as necessitated by any changes in the
shooting schedule and/or script and communicated to all affected employees.

Employees may not enter an imminent hazard area without appropriate protective equipment, training, and prior specific approval
given by the Line Producer or supervisor.

NOTE: Whenever an unsafe or unhealthful condition, practice or procedure is observed, discovered, or reported, the Line Producer
or designee will take appropriate corrective measures in a timely manner based upon the severity of the hazard. Employees will
be informed of the hazard, and interim protective measures taken until the hazard is corrected.

To promote a safe work environment and to identify unsafe acts/conditions, periodic inspections should be done. The Line Producer

will work with the Production Safety Representative, the 1°* AD and other key department heads to inspect and identify potential

safety concerns, conditions or practices. Inspections should be conducted:

a. Onaregular basis.

b. Whenever new substances, processes, or procedures, or equipment are introduced into the workplace which may present a
new occupational safety and health hazard.

c.  Whenever the Line Producer is made aware of a new or previous unrecognized hazard.
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These inspections may be documented using the On-Production Hazard Assessment Checklist (Form 5), and the
Stage/Location Construction Hazard Assessment Checklist (Form 6).

For location work, the Location Manager or his/her designee will inspect each location site prior to the Production Company’s
arrival. Inspections are to focus on potential hazards, environmental concerns and other unsafe conditions that may be present at
the location. Call the Production Safety Representative if in doubt. The Location Manager will notify the Line Producer regarding the
feasibility of using the location for filming using the Location Pre-Production Hazard Assessment Checklist (Form 7). The Location
Manager or Stage Manager/1st AD will also inspect the location on the day the crew arrives and will document this inspection using
the Location On-Production Hazard Assessment Checklist (Form 8).

ACCIDENT/EXPOSURE INVESTIGATIONS

Procedures for investigating workplace accidents and hazardous substance exposures include:
Interviewing injured workers and witnesses;

Examining the workplace for factors associated with the accident/exposure;

Determining the cause of the accident/exposure;

Taking corrective action to prevent the accident/exposure from reoccurring; and
Recording the findings and actions taken.

nkhwNpE

All injuries and illnesses should be reported immediately to the employee’s direct supervisor and to the medical personnel (First
Aid/Medic) on duty.

Occupational injuries and illness will be investigated in accordance with established procedures and documented as detailed on the
Accident Investigation Report (Form 9). During the accident investigation:

Find the cause of an accident and prevent further occurrences.

Visit the accident scene as soon as possible while the facts are fresh and before witnesses forget important details.
Interview the injured.

Conduct interviews as privately as possible.

Obtain signed statements, when possible.

Document details graphically, diagrams, measurements, photos.

Determine, without speculating, the cause of the accident, not just the injury.

Determine corrective action to be taken to prevent such accidents in the future.

If a third party or defective product contributed to the accident, save evidence.

LN AWNE

HAZARD CORRECTION

Unsafe or unhealthy work conditions, practices or procedures shall be corrected in a timely manner based on the severity of the

hazards. Hazards shall be corrected according to the following procedures:

1. When observed or discovered; and

2. When an imminent hazard exists that cannot be immediately abated without endangering employee(s) and/or property, we will
remove all exposed workers from the area except those necessary to correct the existing condition. Workers who are required
to correct the hazardous condition shall be provided with the necessary protection.

TRAINING AND INSTRUCTION

All workers, including managers and supervisors, shall have training and instruction on general and job-specific safety and health
practices. Training and instruction are provided:

1. When the lIP Program is first established;

To all new workers

To all workers given new job assignments for which training has not previously provided;

Whenever new substances, processes, procedures or equipment are introduced to the workplace and represent a new hazard;
Whenever the employer is made aware of a new or previously unrecognized hazard;

To supervisors to familiarize them with the safety and health hazards to which workers under their immediate direction and
control may be exposed; and

7. To all workers with respect to hazards specific to each employee's job assignment.
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General workplace safety and health practices include, but are not limited to, the following:
1. Implementation and maintenance of the IIP Program.

2. Emergency action and fire prevention plan.

3. Provisions for medical services and first aid including emergency procedures.
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Prevention of musculoskeletal disorders, including proper lifting techniques.

Proper housekeeping, such as keeping stairways and aisles clear, work areas neat and orderly, and promptly cleaning up spills.
Prohibiting horseplay, scuffling, or other acts that can adversely influence safety.

Proper storage to prevent stacking goods in an unstable manner and storing goods against doors, exits, fire extinguishing
equipment and electrical panels.

Proper reporting of hazards and accidents to supervisors.

9. Hazard communication, including worker awareness of potential chemical hazards, and proper labeling of containers.

10. Proper storage and handling of toxic and hazardous substances including prohibiting eating or storing food and beverages in
areas where they can become contaminated.
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The Line Producer, supervisor, or designee shall assure that professional staff receives training in order to recognize safety and
health hazards to which they may be exposed. This can be accomplished through the Safety Pass Program, safety orientations, tech
scouts, or the DGA’s AD Training Program.

General Safety Training*

1. Supervisors are responsible for seeing that all of their employees have received general workplace safety training to perform
safely tasks they are asked to do. Because there are many different ways proficiency can be documented, employees should be
asked to submit evidence of training, demonstrate proficiency, or undergo training. No one may operate any equipment, power
tool, heavy equipment etc., unless they have been trained to do so.

2. Employees operating heavy equipment must have Certification for each piece of equipment they will be driving (e.g. Forklift
Safety Card; Aerial Platform Training, etc.).

3. Allemployees shall be given a copy of General Safety Guidelines for Production (Form 1) and should understand the parts that
are applicable to them. They should sign an Employee Acknowledgment indicating that they have read and will abide by these
Safety Guidelines.

4. Tool Box Talks, AMPTP Safety Bulletins and AMPTP Information Sheets are available in this manual. Additionally, Codes of
Safe Practices, with specific instructions regarding hazards to most craft-specific job assignments, are available at
safetyonetheset.com. Print out the appropriate safety information, review it with the employee, and document the training.

5. Your employees should also receive site-specific safety training, such as Fall Protection, Hazard Communication, and other
worksite-specific guidelines. Contact the Production Safety Representative to arrange for this training.

*For productions employing Safety Pass-trained IATSE crews, most of the training requirements will be satisfied by an employee’s
completed Safety Pass. You can verify employee Safety Pass training at www.csatf.org. Site-specific safety training should still be
given when appropriate.

Additionally, training will be provided as follows:

1. To employees given new job assignments for which training was not previously received.

2. Whenever new substances, processes, procedures or equipment introduced to the workplace present a new hazard.
3.  Whenever the production is made aware of a new or previously unrecognized hazard.

RECORDKEEPING

We have taken the following steps to implement and maintain our IIP Program:

1. Records of hazard assessment inspections, including the person(s) conducting the inspection, the unsafe conditions and work
practices that have been identified and the action taken to correct the identified unsafe conditions and work practices, are
recorded on a hazard assessment and correction form; and

2. Documentation of safety and health training for each worker, including the worker's name or other identifier, training dates,
type(s) of training, and training providers are maintained in the production office.

Inspection records and training documentation will be maintained for three years, except for training records of employees who
have worked for less than one year which are provided to the employee upon termination of employment.
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Safety Responsibilities
LINE PRODUCER

Safety Program information for the Line Producer (LP)
The following information is for your specific position and is provided to help you understand your part in your
Production’s Injury & lliness Prevention Program (IIPP)/Safety Program.

Responsibilities of the Line Producer

The Line Producer has the authority and is responsible for overall management and administration of the Injury & lliness
Prevention Program. The LP is responsible for seeing that the Safety Program is in effect, responsibilities are delegated
to the appropriate department heads, and the program is properly documented. All staff are responsible for carrying
out the IIPP/Safety Program.

As Line Producer, you are to see that your employees are provided with:

1. Asafe work environment;

2. Equipment that has been inspected and is in safe working condition;

3. All training and/or personal protective equipment required by the tasks they are asked to perform.

Production Start-Up

1. Instruct your department heads that they may only hire employees who have the proper safety training for, and
who understand how to safely perform, any task they are asked to do. (For IATSE crews in Southern California, this
includes completion of all Safety Pass training required by their job classification. See www.csatf.org for more
information.) If you need help arranging training, call the Production Safety Representative.

2. Make sure everyone you hire receives a copy of Form 1 — General Safety Guidelines for Production and signs an
Acknowledgment Form. This is most easily accomplished by attaching it to the deal memo.

3. Organize and conduct an IIPP meeting with the Stage Managers, Construction Coordinator, Transportation
Coordinator, Special Effect Coordinator, Stunt Coordinator, Field Producers and Segment Producers. The above
Department Heads are responsible for coordinating the Safety Program within their departments.

a Direct everyone to Section 3: Position Safety Responsibilities. See that they read them, understand them and
follow them.

b Empower the appropriate person on your show - Stage Manager, Segment Producer, Field Producer, etc. -to be
responsible for implementing the Safety Program on the Production side when the cameras are rolling, and the
set is active and shooting.

¢ Empower the appropriate person - Construction Coordinator, Segment Producer, Researcher, etc. — to be
responsible for implementing the Safety Program on the Development/Prep-Production/Construction side.

4. Before you begin set construction, have your Construction Coordinator call the Production Safety Representative
to discuss safety training, fall protection, and other safety issues.

5. Instruct the people choosing filming locations — Location Manager, Researcher, Field Producer, Segment Producer,
etc. — to inspect for potential hazards such as asbestos, lead paint, visible mold, structural issues, fall protection
requirements, etc., and to consult with the Production Safety Representative for appropriate remedies before
bringing any production employees to a location.

6. As early as possible, you or your Production Manager should call the Production Safety Representative to schedule
your production’s Safety Orientation. (This usually takes place immediately before your first production meeting
and lasts about 30 minutes.)

7. Visit www.safetyontheset.com to familiarize yourself with the safety information available, (AMPTP Safety Bulletins,
Tool Box Talks, etc.) and to read the Production Safety Manual. Your Production Office Coordinator has been
instructed to print out the Safety Manual. Always keep a copy on set and in the production office.

8. Hire only Stunt Coordinators knowledgeable in the action they will be supervising. Hire stunt players who have the
proper training and who understand or have previously demonstrated the similar work they will be asked to do.
Stunt Coordinators performing their own stunts need a second stunt person to act as Stunt Coordinator during the
sequence.
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Safety Responsibilities
LINE PRODUCER

Instruct your Stunt and Special Effects Coordinators to contact the Production Safety Representative well in
advance of any large stunt or special effect.

10. Your Production Manager will keep a file of all completed Safety Forms.

On Production
Implement the IIPP:

1.

™~

To help keep the safety program consistent, the Stage Managers, Construction Coordinator, Transportation

Coordinator, Special Effect Coordinator, Stunt Coordinator, Field Producers and Segment Producers are to consult

with the LINE PRODUCER/LP on all safety matters.

Advise the Production Safety Representative (in writing or verbally) of safety concerns and IIPP compliance

activities on a regular basis.

Communicate with the Production Safety Representative, your Director, and your Department Heads regarding

specific script and shooting concerns.

Request laboratory testing, engineering services, and/or additional information from the Production Safety

Representative on potentially unsafe substances or processes. For example:

a. Possible asbestos at a location

b. Environmental concerns, such as shooting near water, which may pose potential hazards to crew or the
environment.

c. Use of smokes, fogs and pyrotechnics, etc.

d. Unusual applications of equipment manufactured for another purpose.

See to it that Department Heads are conducting training and performing their IIPP duties. Additional training of

these crewmembers may be necessary.

Review IIPP documentation regularly for completion and compliance.

See to it that the IIPP remains in effect for all second units, re-shoots, and opticals.

To avoid fines when shooting on location in the City of Los Angeles, be sure to complete the Los Angeles Fire

Department Film Location Fire Inspection Safety Checklist daily.

Coordinate Response to Accidents and Emergencies:

1.

See to it that emergency procedures are in place for all locations and that the nearest hospital has been identified.
This information should be recorded on the Location Safety Poster or Stage Safety Poster, which are available from
the Production Safety Representative. (The Safety Poster should be posted at the worksite. Emergency numbers are
to be posted by all set telephones.)

Maps and directions to the nearest hospital are to be provided by the Location Manager to:

Field Producer/Segment Producer

1°t AD/Stage Manager

Construction Coordinator

Transportation Coordinator

Special Effects Coordinator

Stunt Coordinator

Production Manager

Prep/Strike Crews

. First Aid Staff

If anyone is injured on the job, immediately send them to First Aid, the Medic or the nearest urgent care clinic for
evaluation.
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Safety Responsibilities
LINE PRODUCER

Injuries and llinesses

1.

Please read the 2019 revised Injury & lliness Reporting Procedures, which are attached to this document. They
include Serious Incident Reporting Procedures, which should be followed for incidents that result in transportation
by ambulance, visitation to the hospital by one or more employees, any treatments other than general first aid, or
any serious property/asset damage.

Instruct your Medics or Production Manager to fill out appropriate paperwork and make notification to the
Production’s Workers Comp Department. Your Production Safety representative is NOT to receive Workers Comp
forms or any employee’s personal Health information.

CAUTION: Written and/or verbal statements should not be taken unless authorized by the Production Attorney or
Studio Legal Department. Speculation regarding the causes(s) of and accident are not be included as part of any
Accident Investigation Report (Form 9). Speak with your Production Safety Representative for direction.

OSHA/Government Inspector/Investigation Activities:

If you are ever visited or contacted by OSHA, or any government agency, contact the Production Safety Representative
immediately. Also contact the Production Executive and Production Attorney.

1.
2.

10.

Request the official’s credentials and determine their validity.

Tell the inspector it is company policy to have the Production Safety Representative present for any inspection.
Ask them politely to wait, and call the Production Safety Representative immediately.

Determine the nature of the visit. Be courteous, quiet, and cautious.

If the inspector refuses to wait, accompany the official directly to the site in question. Go straight to the site and try
not to let the official wander into other areas.

Do not sign anything or provide written documentation. Ask that their request for documentation be placed in
writing so it may be responded to in writing.

Ask for explanations of the problem and welcome any suggestions for corrective action. If possible, make
corrections immediately.

If the inspector/investigator wants to take photographs, they may. You should however take your own pictures of
any area that they photograph.

Answer questions directly; however, do not volunteer information.

Make detailed notes immediately after the official has departed. Copies are to be sent to the Production Attorney
and to the Production Safety Representative.

Refer to “OSHA Inspection Guidelines” and “Regulatory Agency Inspection Guidelines” in the Production Sa